
CITY  OF  ATLAN TIC  BEAC H

EM PLOYEE  BE NEFIT  SUM M ARY

HE ALT H  INSURANCE -  In su ran ce rates are ef f ective 01/01/ 2020

Health United Healthcare -  Healt h insurance is effecti ve the first day of the thi rd month after 
hire with the Cit y providi ng all  full  ti me empl oyees with healt h insurance benefit options.  
The Cit y pays approx im ately 96% of the premi um for the Base P lan and at least 75% of 
the dependent coverage for fami ly, empl oyee/spouse, or empl oyee/child(ren).

Semi-monthly Cost:
Med ical Emp lo yee Emp lo yee + Sp o use Emp lo yee + Child ( r en) Family

  U n i t e d H e a l t h c a r e B ase HMO $1 2 . 8 3 $1 6 7 . 9 6            $106.24 $2 5 0 . 2 1 

B uy-Up HMO $   5 0 . 9 0 $ 2 2 4 . 9 

7 

$ 1 5 3 . 8 

6 

$ 3 1 7 . 6 1 

P P O $ 6 4 . 8 4 $ 2 4 5 . 0 

9 

$ 1 7 5 . 4 

5 

$ 3 4 5 . 1 0 

. 
Den tal Sunlife -   The C it y offers DHMO and P P O dental programs.  P remi ums are payroll deducted 

and paid 100% by empl oyees.

Vision Humana Vision 130 Plan- The Cit y is offering an enhanced visi on insurance program wit h
an ex tensive li st of providers .  P remi ums are payroll dedu cted and paid 100% by 
empl oyees.

Lif e Standard - The Cit y provides and pays 100% of premi um for one ti me annual salary with a 
max im um of $50,000 term life insurance (reductions in coverage begin at age 65).  
S upplemental li fe insurance may be purchased by the empl oyee for themselves and fami ly 
members.

S TD  & L incoln – The Cit y offers short t erm disabili ty and long term di sabil it y coverage.  This
L T D coverage will  provide 60% of the empl oyee’s income if they are absent from work due to

an inj ury or illness (after waiting period).  P remi ums are payroll deducted an d paid 100% by
empl oyees.

Supp. Ins. AFLAC – The City offers several supplemental insurance products, such as Accident, Critical
Illness, Hospital Indemnity and Cancer plans.  P remi ums are post-tax, payroll deducted an d 
paid 100% by empl oyees.

FLEXIBL E S PENDING ACCOUNTS  (FS A)

The Cit y offers both a Flexible Spending Account for Health expenses and one for Dependent C are 
expenses.  W hen  you open an FS A, you must decide on how much money to set aside each year for 
ex penses.  The money is deducted from your pay before Federal Tax  wit hholdi ng and S ocial S ecurit y
tax es.  The money from your account can be reim bursed to you as you incur eli gib le ex penses.

Flexible Spending Account – Dependent Care  helps pay for ex penses such as day-care, nursery school or
baby-sit ti ng while you’re at work.  Max im um contribut ion allowed of $5,000.

Flexible Spending Account - Health  Care helps pay for ex penses not full y cove red by your healt h 
insurance plan. Max im um contribut ion allowed of $2,7 5 0 .



EMPLOYEE ASS IS TANCE PROGRAM ( EAP)

The Cit y recogniz es that personal problems and fami ly member problems can affect work performance 
and quali ty of life in general.  In an effo rt to provide support and assi stance to employees and dependents,
the City provides a confidenti al program wit hout cost to empl oyees.  P rofessi onal consultati ons cover 
financial matters, fami ly comm unicati ons, st ress, alcohol/ drug problems, emot ional and p sychological 
dist ress and legal problems.

The 24 hour tol l -free helpl ine to call  for EAP assist ance is t oll  1-877-240-6863.

PAY

Direct Deposit:   Direct deposit is utilized for all  new empl oyees.

W ork P eriods: All employees, ex cept sworn Law Enforcement, ar e on a seven (7) calendar day work 
period that begins on a S unday and ends on S aturday.  Law Enforcement are on a twenty-
eight (28) calendar day work period as establi shed by the City.

P ay P eriods: All employees are on a fourteen (14) calendar day, two week, pay period that begins on a
S unday and ends on a S aturday.

P ay Days Employees are paid every two weeks no later than the Friday foll owing the close of a pay
period.  The amount  of pay received wil l not  reflect t he hours worked during the pay 
week, but rather the hours worked during the two week pay period immediately prior to 
the pay week.

P ay Checks: The empl oyee's pay check stub will  include both current and year to date information on 
pay received; deducti ons taken; l eave and compensatory ti me  earned/t aken; federal t ax es,
social securit y tax es, and other mi scell aneous pay and/or deducti ons.

Increases Annual pay increases are decided by the City Comm iss ion during the budget cycle or
union contract negoti ati ons and are normall y effecti ve on Octob er 1st of each year.

HO LIDAYS: Employees receive 11 holidays with pay.

New Year's Day J anuary 1st
Marti n Luther King's Birthday 3rd Monday in J anuary 
P resi dent's Day 3rd Monday in February
Memorial Day Last M onday in May 
Independence Day J uly 4th
Labor Day 1st M onday in S eptember 
Veteran’s Day November 11th 
Thanksgivi ng Day 4th Thursday in November
Friday after Thanksgivi ng Day
Christ mas Eve                                                            December 24th
Christ mas Day                                                            December 25th
Any day that the City Comm iss ion m ay designate

LEAVE

P ersonal Leave combi nes both vacati on and sick leave int o one type of leave that  may be uti li z ed by 
empl oyees for vacati on,  il lness , or appoint ments.    Employees earn Personal Leave based upon number of 



years of service as follows .  P ersonal l eave accrual cannot ex ceed 680 hours at the end of each fiscal year. 
Time in ex cess of 680 hours will  be forfeit ed.

PERSO NAL LEAVE AC CRUAL

Years of  S ervice
Total Ann u al

Hou rs
Accru al Per Pay Period

s t 

1   Year 133 5.12

rd

1 yr. 1 day thru 3    year 157 6.04

th

4 yrs. 1 day thru 5    year 174 6.65

th

6 yrs. 1 day thru 7    year 189 7.27

th

8 yrs. 1 day thru 10    year 213 8.09

th

11 yrs. 1 day thru 12    year 229 8.81

th

13 yrs. 1 day thru 14    year 245 9.42

15 years or more 261 10.04

Employees hired prior to 10/ 01/2012 wit h less than 10 years of service  at t im e of terminati on will  receive
50% payout of personal l eave and empl oyees with more than 10 years of service at t im e of terminati on 
will  receive 100% payout of personal l eave.    Employees hired after 10/01/2012 will receive 50% payout 
of personal l eav e at t erminati on, provided they give at least two weeks’ notice.

OT HE R LE AVES :   The Cit y provides empl oyees with other types of leave with t he most  comm on 
being:

Bereavement   W henever there is a death of a quali fying fami ly member, an empl oyee may request up to 
three days bereavement leave off with f ull  pay.

Mili tary Employees who are required to perform m il it ary duti es may be eli gibl e for up to seventeen 
days of paid m il it ary leave per year.

Civi l Leave Employees who are required to attend court as a wit ness on behalf of the City or in 
conjunction  with t heir assi gned duti es with the City shall receive full  pay equal t o their 
normal work schedule for the hours that they att end court.

J ury Duty Employees who are required to perform j ury duty shall receive full  pay equal t o their 
normal work schedule for the hours that they att end court.

W orkers’ The Cit y pays 100% of the empl oyee ’s daily average earning for each day mi ssed
Comp from t he first t hrough the seventh day.  After seven days, the Ci ty will  “advance” the



empl oyee 66.67% of pay with t he emp loyee endorsing their W orkers’ Compensati on 
benefit check to t he Cit y.  The Employee may also t ake P ersonal Leave to cover the ti me 
not covered by W orkers’ Comp (33.33%).

PENSIO N / RET IREMENT

A Defined Benefit reti rement plan is one in which the benefit  that the empl oyee will  receive is fix ed based 
upon a formul a.

S ocial S ecurit y The Cit y participates wit hin t he S ocial S ecurit y program and contributes  6 .2% 
of empl oyee’s pay for S ocial S ecurit y and 1.45% of empl oyee ’s pay for 
Medicare.  Employees have the same amount  deducted from their pay.

P ension P lan The Cit y offers two Defined Benefit plans for full  ti me empl oyees: one for 
general employees h ired  p rior to 09/01/ 2008  and one for poli ce empl oyees. 
Employee contributions t o these plans are pre-tax  and ex empt  from Federal 
tax  withhol ding unti l wit hdrawn upon terminati on of empl oyment or 
reti rement.

Eli gib le Gen eral E mp loyee Memb ers : 
Emp loyee con trib u tion:

Employees contribute 6% of their salary to t heir Defined Benefit P lan.
Eli gib il ity/Ves ting :

If hired before S eptember 1, 2008:
Eligibl e to reti re at: Age 60 with 5 YOS
Early reti rement: Age 55 with 5 YOS wit h a benefit reducti on

Ben ef it:
Hired prior to May 1, 2005:   2.85% x  Final Average S alary (FAS ) x  Years of S ervice (YOS ) 
Hired on/after May 1, 2005:   2.50% x  Final Average S alary (FAS) x  Years of S ervice (YOS )

Poli ce Of f icers: 
Emp loyee con trib u tion :

P oli ce members contribute 8.0% of their salary to t heir Defined Benefit P lan.
Ben ef it:

Hired prior to January 1, 2013:  3% x  Final Average S alary (FAS) x  Years of S ervice (YOS ).
Eli gib le to retire at: Age 50 with 20 YOS, or 

Age 55 with 10 YOS, or 
Any age with 25 YOS, or 
Age 60 with 5 YOS.

Early Reti rement: Age 50 with 10 YOS wit h a benefit reducti on

Hired after January 1, 2013:    2% x  Final Average S alary (FAS) x  Years of S ervice (YOS ).
Eli gib le to retire at: Age 52 with 25 YOS, or

Age 55 with 10 YOS, or
Early Reti rement: Age 50 with 10 YOS wit h a benefit reducti on

DRO P Plan  f or Def in ed  Ben ef it Plan  vested  memb ers :
Eligibi li ty:  Upon obtaining normal or early reti rement eli gibi li ty (see above)
-  Members may conti nue empl oyment for a max im um of 5 years
-  Member contributions t o pension plan cease
-  Actuarial equivalent reducti on for entering DROP prior to normal reti rement age
-  DROP accounts will  be empl oyee self directed for investment purposes



-  DROP members are not eligibl e for P ension P lan death or disabili ty benefits

DEFINED CONTRIBUTIO N PLAN :

Defined Contribution P lan For empl oyees h ired  af ter 09/01/ 2008 , the City offers a Defined 
Contribution P lan with a minimum contribution requirement of 3% for 
employees hired after 10/01/2019.  Empl oyee contributions t o thi s plan 
are pre-tax  and ex empt  from Federal t ax  withhol ding unti l wit hdrawn upon
termi nati on of empl oyment or reti rement.

457 P lan: The Cit y offers an opti onal supplemental investment pl an for empl oyees 
whereby they can invest pre-tax  doll ars wit h tax es being deferred.  The plan 
provides empl oyees with several i nvestm ent opt ions which they may invest.

P rovisions of the P lan: -  The cit y will  match contributions m ade by the eli gibl e empl oyee in t heir
457 account up t o six  (6) percent of their compensati on  during the first t en 
(10) years of service.  This m atch provided by the cit y will  be made to t he 
member’s 401 Profit  S haring P lan.
-   After ten (10) years of service, the City will  contribute an addit ional four 
(4) percent of the empl oyee’s compensati on to t he member’s 401 P rofit 
S haring P lan.  Matching is not required for the addit ional four (4) percent 
contribution.
-   Each member shall  be 100 percent vested in empl oyer contributions m ade 
to t heir 401 Profit  S haring P lan at t he compl eti on of  three years of 
empl oyment.
-   A non-vested member shall forfeit  the porti on of accumul ated empl oyer 
contributions upon termi nati on of empl oyment.
-   Non-vested funds in the 401 Profit  S haring P lan wil l be  managed in a fix ed
asset account.  Once these funds are vested, the empl oyee may select 
investment opt ions from t hose avail able through ICMA.




